PLEASE PRINT ON SCHOOL HEADED PAPER


Contract of Employment 
Year 1 of Employment
Fixed Term Qualified Teacher
 Ordinary Enrolments, Resource Hours, Concessionary Hours/Special Needs/etc hours
1. Parties:

Employee: <Name & Address>
Employer: Board of Management ……………….. Community School
2.
Title of Post: 
Fixed Term Teacher
3. Teaching Council registration is a requirement for this Contract. You are required to maintain registration with the Teaching Council at all times. Any lapse in registration during the term of this contract will result in non-payment of salary by the Department of Education for the period you are unregistered.
4. Nature of Position:

i. The duration of the contract is from (X date) to (X date).
ii. The purpose of the contract is to teach (insert subjects) up to (insert levels) and including (insert levels) for (insert no.) hours each week
iii. You are employed as a fixed term teacher to cover the hours arising from …………………(e.g ordinary enrolment, resource hours, special needs, curricular concessionary hours) granted to this school by the Department of Education for the academic year ……….
iv. In the event of this contract being renewed, you will be notified, no later than the date of renewal, of the objective grounds for not offering you a contract of indefinite duration.
v. This is a fixed term contract and therefore the provisions of the Unfair Dismissals Acts 1977 – 2007 or any amendment thereto shall not apply to a dismissal consisting only of the expiry of the said term without it being renewed.
vi. In this school, information regarding the existence of a permanent vacancy will be notified by means of a general announcement at a staff meeting or through the school notice board during term time.  Notifications will be issued to your last home address during periods of leave from the school or outside of term time.  

i. Notwithstanding the fact that this is a fixed term contract, the school reserves the right to terminate your employment prior to the expiry of the fixed term. In the event of such early termination, the school undertakes to give you and you are required to give 1 months’ notice in writing.
ii. The contract may also be terminated in the event that the teacher’s employment hours, when calculated in the aggregate, exceeds the limit of 48 hours for the previous relevant period as set out in Section 15 of the Organisation of Working Time Act, 1997.   Any such decision to terminate the contract will be taken in accordance with appropriate procedures. 

iii. In the event of absence from work you are required to contact the school authorities in advance of your normal starting time on the first day of absence.  
5. Probationary Period

The first year of this contract will be regarded as the probationary period in accordance with the arrangements for permanent teachers. The appointee will be advised of his/her performance during the probationary period and will be given not less than one weeks’ notice of any extension of the probationary period or termination of the contract.

6.
Duties
To carry out all the professional duties appropriate to a permanent teacher in so far as they relate to the contracted teaching and non-teaching duties. All teachers in the school are required to comply with the Code of Professional Conduct for teachers as published by the Teaching Council of Ireland. Teachers are expected to comply with the Teacher duties and obligations which are attached.

7.
In-service training
The arrangements for training and professional development will be on the same basis as for permanent teachers.
8.
Travel and Subsistence Allowances
Travelling and subsistence allowance will be paid in respect of necessary authorised journeys at rates agreed from time to time by the Department of Education.

9.
Extern Work
The employer must be notified of all external work. Any external work engaged in by the appointee must not be such as to interfere with the fulfilling of the appointee’s duties and responsibilities to the school.    

10.
Annual Leave  

Leave arrangements may be granted in accordance with the conditions laid down by the Department of Education from time to time.

11.
Maternity/Adoptive/Carers /Parental/Force Majeure Leave

Maternity/Adoptive/Carers/Parental Leave will be granted to the appointee in accordance with the arrangements authorised by the Department of Education. The provisions of the Parental Leave Act 1998 and any subsequent Acts replacing or amending that Act will apply to Force Majeure leave.

12.  Sick leave


Certified and uncertified sick leave may be granted in accordance with the conditions laid down by the Department of Education from time to time.
13.
Remuneration

The salary scale attaching to the position is the teachers’ common basic scale together with appropriate allowances.  Payment will be on a pro-rata/full-time basis and will be paid in arrears by direct transfer to a bank account nominated by you on a weekly/fortnightly/monthly basis.
14.  Collective Agreements

These arrangements are subject to collective agreements arrived at from time to time between the teacher unions, managerial authorities of schools and the Department Education.
15.
Disciplinary Procedures

All disciplinary matters are dealt with in accordance with the agreed disciplinary procedures under Section 24.3 of the Education Act 1998.

16.   Management and Union Agreements

A Dignity at Work Policy and procedural agreements has been entered into by the teacher trade unions with ACCS, the Association of Community & Comprehensive Schools, and are binding under this contract.  A Grievance Procedure has been entered into by the teacher trade unions with ACCS, the Association of Community & Comprehensive Schools, and are binding under this contract.  These agreements are subject to review and agreed change between the parties to this agreement from time to time.

17.    Health and Safety

All employees at Anywhere Community School should familiarise    themselves with the Health and Safety Statement at the school (a copy of which is enclosed and available in the staffroom) and are requested to take all safety precautions necessary and understand the implications for employees at the school necessary to ensure the safety of all who use the school building.

18.
Declarations and Signatures
I have read and fully understand the foregoing Contract of Employment and I agree to abide by the terms of this contract and further warrant that all statements and representations which I have made in application for this appointment are true and correct.

Signed: ________________   
Signed:-____________________

 (On behalf of the Employer)
 (Appointee)

Date :-______________

Date :- ________________
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